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NO. 4637-4Lab-74 /19085.--In pursuance of the provisions of section 17 of the Industrial Disputes Act 
1947 (Act No. XIV of 1947), the Gocernor of Haryana is pleased to publish the following award of the Presi 
ding Officer, Industrial Tribunal, Haryana , Faridabad in respect of the dispute between the workmen and the 
inanagement of M /s Vickers India ( P ) Ltd., Mathura Road , Faridabad . 


BEFORE SHRI O. P. SHARMA, PRESIDING OFFICFR , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 118 of 1973 


between 


The workmen and the mavagement of M /S Vickers India Private Ltd., Mathura Road , Faridabad 


::. :.- Present: - 


Shri Ashok Kumar authorised representative along with the concerned workmen Sarvshri 

Kishan Lal, T.C. Panchal, Raj Kumar Sharma, Jai Pal Singh , BhopalMahto . 


Shri D. P. Bhambri for the management : 


· AWARD 


The workmen of M /s Vickers India Private Ltd., Mathura Road, Faridabad had raised a demand 
for grant of sick leave as provided in the Punjab Industrial Establishments (National and Festival Holidays and 
Casual and Sick Leave ) Act, 1965 which was not accepted by the management. This gave rise to an industrial 
dispute which was referred for adjudication to this Tribunal by order NO. ID /FD /73 /268 /31407 , dated 2nd July , 
1973 of the Governoi of Haryana in exercise of the powers conferred by clause (d ) of sub -section (1) of section 
10 of the Industrial Disputes Act, 1947 with the following terms of reference : - 

Whether the workers should be granted sick leave as provided in the Punjab Industrial Establishments 

(National and Festival Holidays and Casual and Sick Leave) Act, 1965 , over and above the 
sickness benefit provided under the Employees State Insurance Act ? If so , with what 
details ? 


Usual notices were given to the parties who have arrived at an amicable settlement with respect to as 
number of demands including the demand, the subject-matter of the present reference, as per terms and conditions 
given in the memorandum of settlementdated 9th May, 1974 Exhibit M - 1 which is signed by all the workmen in 
cluding Shri Ashok Kumar their authorised representative. Shri V.C. Hoon , Works Manager , has signed the 
settlement on behalf of the management. Statements of the authorised representatives of the parties have been 
recorded . In view of the various other demands of the workmen having been acceded to by the management 
the workmen concerned have given up the demand, the subject -matter ofthe present reference, regarding sick leaves 

In view of the above , no further proceedings are called for in the case and the award is made as per terms 
and conditions given in the memorandum of settlement Exhibit M -1, which shall form part of the award . In the 
circumstances , there shall be no order as to costs. 

0. P. SHARMA , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 
Dated 20th May, 1974 . 


: 


No. 453, dated 23rd May, 1974 


Forwarded (four copies ) to the Secretay to Government Haryana; Labour and Employmont Depart 
ients, Chandigarh , as required under section 15 ofthe Industrial Disputes Act, 1947. 

O. P. SHARMA , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad 
Dated 20th May, 1974 


MEMORANDUM OF SETTLEMENT 
(Under the Industrial Disputes Act, 1947 and the Rules thereunder) 
Name of Parties : 

M / S Vickers India Private Limited , 14/2 Milestone , 
Mathura Road , Faridabad . 

and 

Their Workmen 
3Represedting Employers 

Mr. V. C. Hoon , Works Manager . 
Representing Workmen : 

All the workmen signatory to the settloment. 


Elboployer 
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SHORT RECITAL 


The workmen had submitted certain demands . All the demands were rejected by the Government of 
Haryana excepting Sick Leave which has been referred for adjudication to Industrial Tribunal, Haryana , and has 
been numbried as Case No. 118 of 1973. The workm :n once again approached th : Management to arrive at 
an all-inclusive long term settlement including the case pending adjudication . The matter wasdiscussed between 
parties from time to timeand finally a settlement was ruached on 9th May , 1974 , on the following terms : 


TERMS OF SETTLEMENT 


1. Wages : 


(a ) It is agreed that the present salary /wages be called the basic salaries and grades/scales of pay for 

the various workers would bo as under - 


1. Workers ; 


1. Unskilled 


.. Rs 125–6–155_BB - 7--225 


2. Semi-Skilled II 


R. 135--7--170 - BB - 8-250 


3. Sem -Skilled I 


R $ 140-8--180 - BB - 9-270 


4. Skilled II 


R $ 151--9-195_ - BB - 10-295 


5. Skilled I 


Rs 200-10-250 - BB - 12-370 


6. Highly skilled II 


Rs 250—12-310 - BB - 15-460 


7. Highly skilled I 


Rs 275—15-350 - BB - 18–530 


8. Special 


Rs 300—15–375 - EB - 20-575 


II. Clerical/ Stenos Reps : 


1. Junior 


Rs 200-10--250 - EB - 12-370 


2. Intermediac 


R $ 250-12-300 - EB15-460 


3. Senior 


Rs 300-15-375 - EB - 20..575 


(b ) It is agreed that the wages and, or grades and or designations of the following workers be revised as 


follows 


Name 


Serial 

No. 


Designation 


Wages 


Grade 


1 


2 


3 


S 


WORKERS 
| Kishan Lal 
2 T.S. Panchal 


Turner (H S - II) 
Leading Hand 


I (6 ) as in (a ) above 
16 ) Ditto 


3 Jaipal Singh 


Leading Hand 


Rs 
310 
385 Plus 
Rs 5 allowance 
355 plus Rs 5 
allowance 
240 
168 
149 


I (6 ) 


Ditto 


4 Kishan Chand 
5 P.J. Pillai 
6 B.D. Puon 


I (5 ) 
I ( 2 ) 
I( 2 ) 


Ditto 
Ditto 
Ditto 


Grinderman ( SK - I) 

Storeshand (Sr.) 
Cap . Operator 

(S S - IT) 
Assy . Hand 
( S /S - II) 


7 Cha an Singh 


149 


I (2 ) 


Ditto 


ADMINISTATION 
8 Hem Raj 
9 N.D. Mothra 
10 B.S.D. Nair 


Sweeper 

Accounts Clerk 
Offico Peon 


149 
274 
137 


I ( 1) 
II ( 1) 
I( 1 ) 


Ditto 
Ditto 
Ditto 
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(c ) It is agreed to introduce a schemeof Dearness Allowance linked with the consumer prive index num 
bar for Faridabad on the basis of State Series 1966-100 . The basic salaries mentined in (a ) a bovu are to bu taken 
at the consumat price index number of 172 . (This is an average for the period July to Diambur , 1973 ). The 
rate of neutralisation is fix d at 0.50 paisc per point of risc or fall in the average of the consumer price index 
number every half year. Adjustment in the amount ofdearness allowance will bumade every year on ist Jan uary 
and 1st July taking the average rise or fall in the consumer price index numb :r for the months of January to June - 
for adjustment on 1st of July and July to Demcimber ofthe precedir.g yrar for adjustmı-nt. con Ist of January . The 
first adjustment in accordance with this scheme will be madcon availability ofthe consumer price index number for 
the perind January to June 1974. As a special case this index number will also apply tothe broken period from the 
date of commencement of this settlement ( i.e. Ist March , 1974 ) to 30th June, 1974 . 

(d) D.A. would bcadmissible to all workers drawing a basic salary upto and including Rs 575 only and is 
subject to a maximum D.A. Of Rs 150 

2. The workmen withdraw the Case No. 118 of 1973 presently Pending before the Industrial Tribuanal 
and do not claim any relief in that adjudication . 

3. The workmen agrced notto raise any demand involving any financial burden or implication on the 
Company during the period this settlement is in operation . 

3.A. It is agreed that the Company will provide to its workers for the use in factory , two sets of uniforms 
consisting of Cotton Trousers and Bhushirts only . The washing of these uniforms will be done by the Company 
Replacement ofthe uniform , its design and colour etc. would be at the sole discretion ofthe Company . 

4. This settlement is a settlement under Section 2 (p ) ofthe Industrial Disputes Act, 1947 , and a copy 
of this settiment would be filed before the Industrial Tribunal in Case No. 118 of 1973 as well for an award . 


5. It is agreed thatthis settlement would remain in operation for a minimum period of 3 years with effect 
from 1st March , 1974 , and shall continue to remain affcctive thereafter until it is terminated by cithur party in 
accordance witb law . 

Signed this Ninth Day ofMay One Thousand Nine Hundred Seventy Four at Faridabad . 


For and on behalf of Workmen of Vickers 

India Private Ltd., Faridabad 


For and on b half of th Managemynt of Vickers 

India Private Limited , Faridabad 


1. T.S. Panchal 


V. C. HOON , 
Works Manager. 


2. Jaipal Singh 


3. Kishan Chand 
4. Kul Bahadur Thapa 
5. Ajit Singh Rana 
6. Gopal Mahto 
7. B.K. Sharma 
8. Waryam Singh 
9. Raj Kumar Gupta 
10. B.D. Punn 
11. Bhajan Lal 
12. Kishan Lal 
13. Budh Singh 
14. Ved Pal 
15. Yad Ram Saini 
16. Amar Singh 
17. Chander Doo 
18. Sajjan Singh 
19. Raj Kumar Sharma 
20. Mahak Singh 
21. Charan Singh 
22. N.D. Mothra 
23. Hem Raj 


Witnesses 


1. Ashok Kumar 


2. D.P. Bhambri 
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Copy per registered post to : 


1. The Secretary to the Government of Haryana , 

D :partment of Labour , 
Chandigarh 


2. The Labour Commissioner, Haryana , 

D. part.ment of Labour , 
Chandigarh 


3. The Labour- cum - Conciliation Offic :r . 

D.partment of Labour, 
Government of Haryana , 
Faridabad . 


No. 4633-4L -74 19087. - In pursuance of thepovisions of Section 17 ofthe Industrial Disputus Act, 1947 
(Act No. XIV of 1947) the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Industrial Tribunal,Haryana , Faridabad in respect ofthe dispute biween the workmen and the manage 
ment of Mi s Rapid Cast Foundrius . Plot No. 12 , N.I.T., Faridabad : 


BEFORE SHRI O.P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, HARYANA , 

FARIDABAD 
Reference No. 36 of 1974 


between 


THE WORKMEN AND THE MANAGEMENT OF M S RAPID CAST FOUNDRIES , PLOT No. 12 , 

N.I.T., FARIDABAD 


Present : 

Nemo, for the workman . 
Shi R.C. Sharma, for the management. 


AWARD 


The workmen ofMis Rapid Cast Foundaries, Plot No.12 , N.I.T., Faridabad had raised certain demands 
regarding dearness allowanci , supply of seasonal uniforms, fixation of g-ades and scales of pay and issuance of 
appointment letter 10 the workm.n . Thu management Cid not accept these di mands. This gave rise to an 
industial dispute . The workmen then gave the demands notic dated 22nd September , 1973 which forms part 
ofthe present referency . Conciliation proceedings were initiated which , however , ended in failure . 

On receipt of the failure repart fromthe Conciliation Officer , the Governor of Haryana , in exercise of 
the powers conferred by claust (d ) of sub- section (1) of Section 10 of the Industrial Disputes Act, 1947 , referred 
the above dispute for adjudication 10 lbis Tribunal,-vide order No. ID FD / 73,552 : 7317, dated 21st March , 1974 , 
with the following termsof reference : - 

1. Whether the workmen ute enuitled to the grant of dearness allowance ? If so , at what rate and 

with what details ? 


2. Whether the workmen are untitled to scasonal uniforms ? If so , with what details . 


3. Whether the grades and scales of pay of the workmen bu fixed ? If so , with what details ? 

4. Whetherthe appointment letters be issued to the workmen ? If so , with what details ? 

Usual notices were given to the parties. Non : of the workmen concerned has turned up nor 
their union leader Shri Nazir Mohmad who had given the demand notice leading to the present 
reference. 

On behalf of the management it has been pleaded that an amicable settlement has been a Tived 
at with the workmen , Statement of Shri R. C. Sharma authorised rupresentative of the management 
has been recorded . According to him the workmen drawing Rs. 150 or more have been given an 
increase of 12 and the workmun drawing less than Rs. 150 have been given an increase of Rs . 8 P. M. 
in their wages with effect from 1st January , 1974 and they are satisfied with this increase and have , 
therefore , given up demands Nos . 1, 2 and 3 , as per their letter Ex . M - 1, which is signud or 
thumb-marked by all the workmen in the factory . With regard to remaining demand No. 4 it has 
been stated that ibe managemynt has no objection to issuing of appointment letters to the workmen . 
Shri R. C. Sharma has also proved an earliur settlement brought about between the workmen and the 
management under section 1213 ) whereby the grades of skilled , semi- skilled and unskilled workers 
were fixed ,-vide copy of the settlement Ex. M - 2 . 
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Jp view of the facts stated above , no further proceedings are called for in the case and the 
award is made in terms of the above settlement arrived at between the parties . The workers drawing 
Rs. 150 or more shall continued getting an increase of Rs. 12 per mensem in their wages with eff.ct from 
1st Janua y , 1974 while those drawing less than Rs 150 will get the increase of Rs . 8 per mensem in their 
wages with effect from the same date. The management shall issuc appointment letters to the workmen as 
agreed. The rest of the demands having been given up by the wo kers they are not entitled to any 
relief in respect thervof. In the circumstances, there shall be no orde , as to costs . 

0. P. SHARMA , 
Dated 13th May, 1974 . 

Presiding Officer , 

Industrial Tribunal Haryana . 
No.451 , dated 20th May , 1974 
Forwarded ( four copies) to the Secretary to Government,Haryana , Labour and Employment Department, 
Chandigarh , as required under section 15 ofthe Industrial Disputes Act , 1947 . 


O. P. SHARMA, 


Dated 13 May, 1974. 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad 


The 17th June , 1974 


No. 4862-4 -Lab -74 /17604.- In pursuance of the provisions of Section 17 ofthe Industrial Disputes 
Act, 1947 (Act No. 1 of 1947) , the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Labour Court, Haryana, Rohtak in respect of the dispute between the workmen and the mana 
gement of M / s B.E. Pump , Bahadurgarh : 


BEFORE SHRI O.P. SHARMA, PRESIDING OFFICER , LABOUR COURT , HARYANA , ROHTAK . 


Reference No. 35 of 1973 

between 
SHRI RAM NAIK SINGH AND THE MANAGEMENT OF M /S B.E. PUMP, BAHADURGARH . 


Present 


Shri Onkar Parshad , for the workman . 
Shri A.K. Seth , for the management. 


AWARD 


Shri Ram Naik Singh concerned workman was in the service of M /s B.E. Pump , Bahadurgarh . His 
services were terminated by the management on 9th January, 1973. Feeling aggrieved , he gave the demand 
notice dated 11th January, 1973 requesting themanagement to reinstate him with continuity of his previous service 
with full back wages. He did not receive any reply to his demand notice . This gave rise to an industrial dis 
pute . The matter was taken up for conciliation which also ended in failure. 

On receipt of the failure report from the Conciliation Officer, the Governor of Haryana , in exercise of 
the powers conferred by clause (c ) of sub -section (1) of Section 10 of the Industrial Disputes Act, 1947 referred 
the dispute for adjudication to this court , --- vide order No. ID /RK./225-A -72/17067-71, dated 1.7th April, 1973, with 
the following term of reference : 


was justified and in order ? If not , 


" Whether the termination of services Shri Ram Naik Singh 

to what relicf is be entitled ?" 


Usual notices were given to the parties and they put in their respective pleadings . The management 
contested the claim ofthe workman mainly on the ground that his appointment was on casual basis and he being 
the junior most, his services were lawfully terminated and as such he was not entitled to any relief. The work 
man , on the other hand , controverted the above allegation of the management and reiterated his claim for reins 
tatement and payment of back wages as earlier raised through the demand notice which forms part of the present 
reference. In the replication filed in the case, it was further urged that there were about 2500 workers in the 
factory but the management was not willing to provide any job to the present claiment although he was a highly 
skilled worke . It was further stated that one ShriManohar Lal Sardana was also in the highly skilled grade and 
had left service and the present workman could be accommodated in his place without any difficulty . With the 
ab ) v , allegation in brief, it was contended that the termination of services of the workman brought about by 
way of retrenchmeat or otherwise was illegal and unjustified and he was fully entitled to the relief asked for . 

From the pleadings of the parties, tho issue that arose for determination in the case was precisoly tho sapie 
as per the term of reference stated above . 
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On behalf of the management, Shri C. Parshad Jha , Works Manager . has come into the witness -box and 
proved certain documents including the application form for appointment of Shri Ram Naik Singh Ex . M.1, 
the endorsement on the back of this form Ex . M.2 ,the termination letter dated 4th January , 1973 , Ex.M. 3, 
letter dated 13th March , 1974 of the Bahadurgarh Chamber of Commerce and Industries stating that there was 
50 per cent cut in Electric Power Supply at Bahadurgarh during the period from October , 1972 10 March , 1973 , 
Ex . M.4. According to the statement of this witness, the present workman had worked only for 5 months as a 
Casual worker and on account of 50 per cent cut in the Electric Power Supply during the period in question , his 
services had to be terminated . He has further deposed that there were already two highly skilled workers in the 
factory before the appointment of Shri Ram Naik Singh and since they had absented themselves from duty be 
cause of some layout trouble , the appointment of Shri Ram Naik Singh had to be made temporarily on casual 
basis and when those two workers had reported for duty after some time, the present workman had been rendered 
surplus, The minagement, however, still wanted to accommodate him and did not dispense with his services 
foribwith in the expectation that the Electric Power Supply might improve which unfortunately did not and , 
therefore , there was no alter native but to terminate his services. In cross-examination , he has admitted that 
Shri Miwhi Lal Sardana Supervisor who was in service since 3rd September , 1971. had submitted his resignation 
on 26th May, 1973 and in his place Shri S.C. Sharma had been appointed as a Supervisor in the factory. 

Shri Ram Naik Singh the concerned workman has made his own statement and reiterated his claim for 
reinstatement and payment of back wages. While admitting that he had submitted the application form Ex. M. 1 
for appointment he has denied his signatures on the endorsement Ex. M. 2 which shows the nature of his appoint 
ment as a Casual worker . He has further stated that he was a permanent employee of M /s Shyyaram Kumar 
Engineering Works ( P ) Ltd., New Delhi. According to him his services had been terminated because of his 
union activities and because of his refusal to keep the management posted with the activities of the union in a 
Tecret manner . In cross -examination , he has admitted that he can read and write English and the particulars 
filled in the application form Ex . M.1 are correct . He has , however , denied that his name was entered in the 
register of casual workers for marking attendance and for payment of wages. He has placed on record two 
doz ınants , letter dated 6th October, 1972. Ex . W. 1 addressed to him by M /s Shyyaram Kumar Engineering Works 
( P ) Ltd., New Delhi and copy of the conciliation proceedings Ex . W. 2 . 

The case has been fully argued on both sides and I have given a very thoughtful consideration to the 
ſacts on record . According to the averment made in the replication filed on behalf of the workman concerned , 
there were 2,500 workers in this factory . In para No. 3 of the written statement, the management has alleged 
that the services of this workman were terminated by way of retrenchment as he was the junior most of the highly 
skilled workers . The workman has also questioned the validity of the retrenchment as would be clear from 
the last paragraph of the replication filed in the case. If the above version of the parties had to be believed , it is 
clearly a case of retrenchment and the number of workman in the factory being more then 100 ( 2,500 ) as 
stated by the workman in the replication ) the reference of the dispute should have been made to the Industrial 
Tribunal and for that reason the dispute could not validly be referred for adjudication to this courtas per the 
Second and Third Schedule read with the proviso to the section 10 of the Industrial Disputes Act , 1947.So , 
if the workman concerned wants to challenge the retrenchment of his services on any ground of violation of 
the relevant provisions of the law , the reference of the dispute should be made to the Industrial Tribunal. 


Even otherwise , the present workman has no well founded case to question the termination of his ser 
vices by the management. It has come in evidence of the management that there were already two highly 
skilled persons working in the factory who had absented themselves from duty on account of some labour trouble 
and in the circumstnaces, a stop gap arrangement had to be made , so that the work in the factory could go on . 
Those two workers who were definitely senior to the present workman had reported for duty after some time 
with the result , that the present workman became surplus. The management, however, still wanted to accom 
modate him and did not dispense with his services forth with which was, however, got possible because of the 
50 per cent cut in the Electric Power Supply at Bahadurgarh from October , 1972 to March , 1973 , as is clear from 
the letter dated 13th March , 1974 , of the Bahadurgarh Chamber of Commerce and Industries Ex . M. 4 . 


The learned representative of the workman has invited my cttention to the letter dated 6th October , 1972 , 
Ex . W. I and it is stated that he was working as a permanent employee and had joined service in the present 
establishment on this understanding that he would be kept as a permanent and regular employee . I have gone 
through this letter . It does not in any way , advance the clim of the workman . From the pursual of this letter , 
it is clear that this workman had remi.ined absent from duty from thi.t concern without sinction of his leave 
and he h d been directed to report for duty there immediately, failing which his name was liable to be struck 
off the rolls .Moreover, it is clear from the very terms of his appointment as per endorsement Ex. M. 2 on the 
applicstions form for his appointment which was submitted by him that his appointment was only on 
Casual b sis . He has no doubt, denied his signatures on this endorsement and stated that the terms and condi 
tions of his employment were not explained to him . He is a highly skilled worker having worked in another 
establishment and admits that he can read and write English . The application Ex . M. 1 is signed by him and 
he has admitted that it was correctly filled up . In the circumstances, he can not be believed to say that he 
did not know that his appointment was on casual basis. As already pointed out, there being already two 
highly skilled workers in the factory who had reported for duty after remaining abscot for some time due to 
some labour trouble and there being a 50 per cent cut in the Supply of Electric Power at Bahadurgarh during 
the period in question , the management was not in a position to retain him in service any longer . 
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Still another argument has been advanced on behalf of the workman that when Shri Manohar Lal 
Sardana had submitted his resignation , the present workman could be appointed in his place without making 
any fresh recuritment. This contention is also devoid of force . Shri Sardana was a qualified Engineer who had 
interviewed the present workman at the time of his appoiniment on casual basis . The person who has been 
appointed in his place as Supervisor is also stated to be an Engncer . The present workman does not possess 
the requisite qualification to entitle him to appointment against the post of the Supervisor which fell vacant 
after Shri Sardana had left service . Had he been qualified for the said post it is not believable that he would 
have joined service on casual basis, in the circumsntances discussed above . 


So , judged from whatever angle and for thc reasons aforesaid , I do not find anything wrong with the 
termination of the services of the present workman by the management which is held to be justified and in 
order and , in the result, he is not entitled to any relief by way of reinstatement and payment of back wages. The 
award is made accordingly but without any order as to costs . 


O.P SHARMA , 


Dated 18th May, 1974 . 


.. 


Presiding Officer, 
La bour Court , Haryana, Rohtak . 


No. 1289 , dated 27th May, 1974 


Forwarded (four copies) to the Secretary to Government of Haryana , Labour and Employment Departments, 
Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 


O.P. SHARMA , 


Presiding Officer, 
Labour Court, Haryana , Rohtak . 


No. 4860-4Lab- 74 / 19576 .-- In pursuance of the provisions of section 17 of the Industrial Dis 
putes Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish thc following award 
of the Presiding Officer, Labour Court, Haryana , Rohtak , in respect of the dispute between the 
workmen and the management of M /s Chanderpur Works , Radaur Road , Yamuna Nagar : 
Tehsil and District Karnal. 
BEFORE SHRI 0 : P . SHARMA , PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROHTAK 


L 


Reference No. 231 of 1972 


Between 


SHRI MAM CHAND AND THE MANAGEMENT OF M /S CHANDERPUR WORKS , 

RADAUR ROAD , YAMUNA NAGAR 


Present : 


Shri Raghbir Singh , for the workman . 


Shri R. L. Gupta , for the management. 


AWARD 


Shri Mam Chand concerned workman was in the service of M / s Chanderpur Works , Radaur Road , 
Yamuna Nagar. The management dismissed him from service with effect from 14th May , 1972. Feeling 
aggrieved , he raised a dispute which was referred for adjudication to this court by the Governor of 
Haryana, by order No. ID Amb/255 -A 72 /39515-19, dated 13th N vember, 1972, in exercise of the powers 
conferred by claus (c) of sub - section ( 1) of section 10 of the Industrial Disputes Act, 1947, with the follow 
ing term of reference . 


" Whether the termination of services of Shri Mam Chand was justified and in order ? If not 

to what relief is he entitled ? ” 


On receipt of the order of references, the parties were called upon to put in their respective 
pleadings. The management contested the claim of the workman on merits pleading inter alia that the 
demand had not been properly raised . In this replication , the workman controverted the pleas raised by 
the management and reiterated claim for reinstatement and payment ofback dues as earlier raised through 
the demand notice leading to the present reference . 
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The following two issues arose for determination in the case : 
(1) Whcthor the demand was first raised on the management and rejected by it before the 

matter was taken up for conciliation ? If aut, wish what effect ? 
(2) Whether termination of services of Shri Mam Chand was justified and in order ? If not, to 

what relief is he entitled ? 


The parties have led their evidence and the case was fixed for arguments. It is , however, not 
necessary to go into the issues and the mo its of the case as an amicable seulement has been arrived at 
between the parties. Their statements have been recorded . According to the settlement, the workman 
concorn : d has been entitied to the plyment of Rs 350 as compensaion , in full and final settlement, ofhis 
entire clims including he right of cins atement or re- emplopment and this pyment has to be made to him 
along wi h his carnend wages, wages in li u of car ned leave and amount of bonus as may be found due after 
Verification of the records wihin a period of one monih from today. The award is made accordingly . 
Thero shall be ao order as to costs. 


Dated the 17th May, 1974 . 


O. P. SHARMA , 

Presiding Officer , 
Labour Court , Haryana , Rohtak . 


No. 1292 , datod 27th May , 1974 
Forwarded (four copias) to the Secretary to Government, of Haryana , Labour and Employmcat 
Departments, Chandigarh , as required under section 13 of the Industrial Disputes Act, 1947 . 


O. P. SHARMA, 

Prosiding Officer, 
Labour Court, Haryana , Rohtak . 


No. 4854-4Lab - 74 / 19578. - n puistance of the provisions of section 17 of the Indi:stries 
Disputes Act, 1947 (Act No X V of 1947) . the Governor of Harya is pleased to publish the 
following award of the Posiding Officer , Labour Court, Haryana . Rohtak , in respect of the dispute 
betweco the workmen and the managemet of M / s Frick India Ltd., Faridabad : 
BEFORE SHRI O. P. SHARMA, PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROHTAK 


J 


Reference No. 89 of 1972 


Between 


SHRI RAM PHAL AND THE MANAGEMENT OF M / S FRICK INDIA LTD ., 

FARIDABAD 


Present : 


Shri Darshan Singh , for the workman . 


Shri S. L. Gupta , for the management. 


AWARD 


The management of M / s Frick India Ltd., Faridabad , terminated the services of its workman 
Shri Ram Phal with effect from 1st September, 1971. Feeling aggrieved , 

Feeling aggrieved , he raised a demand for 
reinstatement but without success . This gave rise to an industrial dispute . 


On receipt of the failure report for the Conciliation Officer, the Governor of Haryana 
referred the above dispute for adjudication to this court , in exercise of the powers conferred by clausu ( c) 
of sub section (1) of section 10 of the Industrial Disputes Act, 1947 , - vide order No. ID /FD /324 - C . 
71/3681, dated 2nd March , 1972 , with the following term of reference. 

wchther the termination of services of Shri Ram Phal was justified and in order ? if 

not , to what relief is ho entitled ?" 


The parties put in their picadings. The management contended that it 

was 4 case of self 
abandonment of service by the workman conceraod and the demand had not been properly 
Tand. 


1 UWV 
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The following issues 


arose for 


determination in 


-tho.caso from 


the pleadings of the 


partics. 


(1) Whether the demand was first raised on the management and rejected by it before the 

matter was taken up for conciliation ? If not, with what effect ? 


( 2) Whether it is a case of self abandonment of service by the workman concerned ? 


(3) Whether the termination of services of Shri . Ram Phal was justified and in order ? If 

not, to what relief is hc entilled ? 


3 


It is , however, not necessary to go into the issues and the merits of the case va ! an amicable 
settlement has been arrived at between the pa- ties. Their statements have been recorded . According to the 
settlement, the workman concerned has been entitled to 11 months wagos in addition to his legal dues includ 
ing carned wages , leave wages and bonus. The amounts dae have to be paid today. The workman 
has given up his right of reinstatement or re-employment. 


The award is accordingly made entitling the workman to wages for 11 months in addition to 
his legal dues carned wages , leave wages and bonus . The amounts due shall be paid to him today . 
He will not be entitled to the relief of reinstatement or re -employment which he has himself forego na 
in view of the above settlement. There shall be ao order as to costs . 


0. P. SHARMA , 


Dated 24th May , 1974 . 


Presiding Officer, 
Labour Court, Haryana , 

Rohtak . 


No. 1295 , dated 27th May, 1974 
Forwarded ( four copies) to the Secretary to Government :of Haryana , Labour and Employment 
Departments , Chandigarh , i as required under section 15 of the industrial Disputes Act , 1947. 

O. P. SHARMA , 

Presiding Officer, 
Labour Court, Haryana , 

Robtak . 


No. 4855-4Lab -74 19581. In pursuance of the provisions of section 17 of the Industrial Disputes 
Act , 1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the 
Persiding Officer, Labour Court. Haryana, Rohiak , in respect of the disputc butwoco the workman and 
the manag :m nt of M /s Frick India Ltd , Faridabad . 
BRFORR SHRI O.P. SHARMA , PRESIDING OFFICER , LABOUR COURT, HARYANA 

ROHTAK 


Reference No. 68 of 1972 


between 


ma 


SHRI SUKH LAL AND THE MANAGEMENT OF M / S FRICK INDIA LTD ... 

FARIDABAD 


Present : 


Shri Darshan Singh , for the workman . 


Shri S.L. Gupta , for the management. 

AWARD 


The management of M /8 Frick India Ltd. Faridabad , terminated the services of its workman 
Shri Sokh Lal with effect from 5th November, 1971. Feeling aggrieved, he tuistd aidemuad far re 
statement but without success. This gave rise to an industrial dipate . 
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On receipt of the failure report from the Conciliation Officer, the Governor of Haryana referred 
the above dispute for adjudicating to this court in exercise of th : powers conferred ny clause (c) of 
suh -section (i) of sctinn 10 of the Industria ! Disput :s Act. 1917. , -vido order No.ID/FD/224-H-71/ 
6036 dated 18th February , 1972 with the following term of reference : 

* Whether the termination of services of Shri Sukh Lal, was justified and in order ? If not, to 

what relif is he entitled ? 
The partios putin there pleadings. The manag :m nt contended that it 

case of self 
abondo oment of service by the workman concerncd and the demand had not been properly raised . 

The following issues arogc for determination in the case from the pleadings of the parties . 
(1) Whether the demand was first raised on the management and rejected by it before tho 

matter was taken up for conciliation ? If not with what effect ? 
(2) Whether it is a case of self-abandonmeat of service by the concerned workman ? 


Was 


a 


(3 ) 


Whether the termination of service of Shri Suka Lai 
If not, to what relief is hc catitled ? 


was justified and in order ? 


jt is, however not necessary to go into the issues and the merits of the case as an amicable 
sottlomont has been arrived at batwon the parties. Their statements have been record d . According to 
the settlement the workman coacerned has been entitled to two months wages in addition to his legal 
dues including carnc # wages , leave wages and bodus. The amounts duc have to be paid today. Tho 
workman has given up his right of reinstatement or re -employment. 

The award is accordingly made entitling the workman to wages for 2 months in ardition 
to his legal dues, oarned mages, leave wayes leave wages and bonus. The amounts due shall he paid to him 
today. He will not ho entitled to the relief of reinstatement or re -employment which he has himself 
foregonc in view of the above settlemont. There shall be no order as to costs. 


The 24th May , 1974 . 


0. P. SHARMA , 

Presiding Officer, 
Labour Court , Haryana. 

Rohtak . 


No. 1296 , dated 27th May, 1974. 


Forwarried (four copies) to the Secretary to Government, of Haryana . Labour and Employment 
Departments, Chandigarh as required under section 15. of the Industrial Disputes Act, 1947. 


O. P. SHARMA, 


Presiding Officer, 
Labour Court, Haryana, 

Rohtak 


No. 4863-4L - b- 74/ 19583. — In pursuance of the provisions of section 17 of the Industrial Disputes 
Aot, 1947 (Act No. XIV of 1947), the Governor of Haryana is plcas d to publish the following award of the 
Presiding Officer, Labour Court, Haryana. Rohtak in respect of the dispute between the workman and the 
management of M /s Delhi Faridabad Textiles , Faridabad . 


BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROHTAK 


1 


Reference No. 171 of 1972 

between 


SHRI BANKE LAL AND THE MANAGEMENT OF M / S DELHI FARIDABAD TEXTILES , 

FARIDABAD 


Present : 


Shri G. C.Nagpal, for the management. 


Nomo , for the workman . 
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(PART Í 


AWARD 


The management of M /s Delhi Faridabad Textiles, Faridabad terminated thc services of its work 
man Shri Banko Lal. Feeling a grieved he raised a dispute which was referred for adjudication to this 
court by order No. JD / FD /20115-119 dated th June, 1972 of the Governor of Haryana , in cxcrcise of 
the powers conferred by clause ) of sub - section (i) of Section 10 of the Industrial Disputes Act, 1947, 
with the following term of referenco . 

“ Whether the termination of services of Shri Banko Lal was justified and in order ? If not, to 

what rclief is hc entitled ? " 


The parties put in their respective pleas . It is however, not nocessary to go into the morits of the 
case as Shri Banke Lal has settled his dispute with the management as per terms and conditions given in 
the memo andum of settlement dated 18th February, 1974 Ex M. 1 which is signed by him and witnessed 
by his co -wo kors s Shri Duija Ram and Devi Ram . Sh i B. R. Jain , Factory Manager has signed it on 
behalf of the managemont. Shri Binke Lal has furthe addressed the application Ex . M. 2 to this court 
admitting the factu . of the said settlement and eceipt of his dues in full and final settlement of his entire 
claims against the management including th right of reinstatement or re-employment. According to him 
there is now no dispute left between the partics Shri Darashan Singh General Secretary, Textile Mordoor 
Union , Fa idabad who had been appearing on behalf of the workman concerned on some dates of hoaring 
fixed in the case has stated that he has no instructions from the workman to procool with the case . 


in view of the above , the presumption is that the workman has infact , settled his dispute and thore 
is apparently , no reason to disbelieve the verson of the management . 


For the reasons aforesaid , no further procoolings are called for in the case and a no dispute award 
is given in terms of the settlement Ex . M.1 road with the application of the workman concorned Ex . M. 
2. There shall be no order as to costs . 


Dated , the 2166 May , 1974 . 


0. P. SHARMA, 


Presiding Officer , 
Labour Court , Haryana, 

Rohtak , 


No. 1288 , dated 27th May, 1974 . 
Forwarded (four copies) to the Secretary to Government, of Haryana , Labour and Employment. 
Departments, Chandigarh as required under Section 15 of the Industrial Disputes Act, 1947. 


0. P. SHARMA, 


Presiding Officer, 
Labour Court, Haryana . 

Rohtak . 


No. 4851-4L1b -74 19584 . - In pursuance of the provisions of section 17 of the Industrial Disputes Act. 
1947 (Act No. XIV of 1947), the Governor of Haryana is plcased to publish the following award given by tho 
Prosiding Offic : Labour Court: Haryana Rohtak in respect of the dispute between the workman and the 
manag :munt of M /s Amuteep Machine Tools ( P ) Ltd , Faridabad . 

BEFORE SHRI O. P. SHARMA , PRBSIDING OFFICER , LABOUR COURT , HARYANA ROHTAK 


Reference No. 188 of 1972 


between 


SHRI BADRI NATH AND THE MANAGEMENT OFM S AMETEEP MACHINE TOOLS 

( P ) LTD ., FARIDABAD . 


Present ; 


Shri Roshan Lal Sharma, for the workman . 


Shri B.S. Sapra for the respondent. 
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AWARD 


Shri Badri Nath Wortman concerned was in the service of Mis Ameteep Machine Tools (P ) Ltd .. 
Faridabad . The manag mont terminated his services with effcct from 16th March , 1972 allegedly without 
any notice of charge - sheut. H. raised a demand for his reinstatement but without sucС.88 . This cave 
rise to an industrial dispusc . Demand gotice was given to the Conciliation Officer and the conciliation 
also caded in failure . 


On receipt of the failure report from the Conciliation Officer, the Governor of Haryana referred 
the above dispute for adj.:dication to this co.it, in exercise of the powers conferred by clauso (c) of sub 
section i) of Suction 10 of the ladustrial Disput s Act, 1947 ,-vide ordor No. ID / FD / 72 / 25641-45 datod 
91h July , 1972. with the following i orm of refc ence . 

Whether the tormination of survious of Shri Badri Nath was justified and in order ? If not, to 

what relicf is bo cntitled : 


i bo partios were called upon to put in their respective pleadings which they did . It is however , 
not necessary to g . into the merita of thu casu as an amicablu sotilemeni has boca bro ::ght about, as stated by 
the authorised roprosontativ.:s of the partios, and the workman concern.d has caivod his duos in full and 
final sotti mint of his onti e claims against thu minagemunt.-- vide vouchers signed by him , copios Exhibits 
M. I and M.200r cord which fact has buon admitted by his authorised representative Shri Roshan Lal 
Sharma who had given the demand notice leading to the present refe, ence . 

In view of the abovo, no furthe- proceedings are called for in the casc and a no dispute award is 
given in terms of the above 1 ttlement holding that th wo kman conceraud is not entitled to any other 
Yclief. In the circumstances, thoro shall be no order as to wsts . 


0. P. SHARMA, 


Dated 20th May, 1974 . 


Presiding Officor , 
Labour Court, Haryapa , Rohtak 


Endorsement No. 1291 , dated 27th May , 1974 . 


Forwarded four copies) to th : Szcretary to Gyrnm :at, of Haryana , Labour and Employment Dipari 
meats, Chandigarh as required under-section 15 of the Industrial Disputes Act , 1947. 

0. P. SHARMA , 


O.P. 


Presiding Officer, 
Labour Court , Haryana . Rohtak . 


No. 4862-4Lab - 74 / 19587. - In pursuance of the provisions of Section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor ofHaryana is pleased to publish the following award of the Presiding 
Officei, Labour Court, Haryana , Rohtak in 1espect of the dispute between the wormed and the management 
of M /s Panipat Cooperative Sugar Mills , Ltd. Panipat. 

BEFORE SHRI O. P. SHARMA, PRESIDING OFFICER , LABOUR COURT, HARYANA ROHTAK 


Reference No. 232 of 1971 


between 


Present 


Shri Sehdev Kumar and themanagement of M /s Panipat Cooperative Sugar Mills , Lid ., Panipat 
Shri Raghbir Singh for the workman . 
Shri R.L. Gupta and Surinde. Kaushal for the management. 


AWARD 


Shui Sebdev Kumar concerned workman was in the service of M /s Panipat Co -operative Sugar Mills 
Lid ., Panipat as an Accounts Clerk. His sei vices were teiminated by the management with effect from 2nd 
AT:1), 1971. He raised a protest and deminded reinstatement with continuity of previous service and payment 
of back wages with the allegation that the termination of ois services had teen brought about without any just 
and reason :ible ground while persons junjor to him had been jetained in service . There was no satisfactory 
response from the minagement. Feeling aggrieved , he raised a dispute which was refeiied for adjudication to 
this court.-- vide order NO.ID/KNL/13-A-71/34370-74, dated 28th November, 1971 of the Govei noi of Haryana, 
in exercise or the powers confeired by clause (c) of sub -section (i) of Section 10 of the Industrial Disputes Act 
1947, with the following termo o . 10.Grenco . 

" Whether the termination of services of Shri Schdev Kumar was justified and in order ? If not, to 

what relief is be entitled ? " . 
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On receipt of the order of reference, usual notices were given to the parties. The management contested 
the claim of the workman on the ground that with a view to effect economy in the expenditure of Sugar Mills the 
Board ofDirecto s had decided to re-organise the working of the various sections and after assessing the quantum 
of woik in all the sections, it was decided to abolish the Share and Sugar Sales Sections and merge their work in 
other sections, as a result whereof, the clerical strength had to be ieduced and the services of a number of Clerks 
includingShii Schadev Kumar who was the junior most had been rendered surplus and they were, therefore, brought 
under retrenchment. It was iurther pleaded that the - eference was barred by section 55 of the Punjab Co - opera . 
tive Societies Act. The woikman controverted the above plea raised on behalf of the management and challenged , 
the order of termination of his services as being illegal or the sole ground that he was senior and persons junior 
to him had been retained in service . 


4 


- 


The following two issues arose for determination in the case . 

1. Whether the reference is baried under section 55 of the Punjab Co -operative Societies Act ? 
2. Whether the persons junior to the applicant have been ietained in the service and his retrenchment 

was not valid ? 
The maigment has examined its office Superintendent Shri N.L. Bati a M.W.1 and reliance has also 
6.97 placed -upon documentary evidence consisting of the seniority list Exhibit M.W.1 /1 , notice dated 30th January 
1971 regarding abolition of the Shaje Sugar Sales Sections and ietrenchment of the workmen including Sh- i 
Sehlov Kumar Bxhibit M.W. 1/2, letter dated 16th January, 1971 written by Shri Sehdev Kumar to themanage 
mint testing against his retrenchan ExhibitM.W.1/3 , lette dated . 3rd /8th April, 1971 wuitten by the manage 
mrit to this wo-k717 informing him about his retienchment with further direction that Mills quarter, store 
articles or official records if any in his charge should be handed over to the Section Incharge of the Stores or the next 
junio , as the case might be Exhibi: M.W. 1/4 , Note of the GeneralManager dated 6th February , 1971 submitted 
to the Chaiiman of the Board of Directors for appi oval of the action of retrenchment taken against the workman 
.wh2 h11 bien rendered surplus Exhibit M.W. 175. Exhibit M.W.1 /6 and M.W.1/ 7 which are , infact, copies of 
Exhibit M.W.1/2 and M.W.1/3 have been put to the witnss in cross -examination on behalf of the workman . The 
workman conceined has made his own statement without relying upon any documentary evidence. 

The case has been fully argued on both sides and I have given a thoughtful consideration to the material 
on record . The issuesmay be taken up separately . 

Issue No. 1. Nothing worth consideration has been urged with regard to this issue and it has not been 
shown how the diesent reference is bajred , by section 55 of the Punjab Co-opeiative Societies Act. 

Issue No. 2 : This is the main and the only issue that arised for determination in the case. As would be 
clea from the ſacts stated above , it is a case of retrenchment brought about by the management with a view 16 
effect economy in the expenditure in the Sugar Mills . This ground can not obviously be challenged by the work 
man concerned . There is no dispute with regard to the payment of the retrenchment compensation ,notice pay etc. 
The only point of contioversy on behalf of the parties is on the question of the seniority claimed by the workman . 
According to him at- least one-workman ShriGulab Singh was junior to him and he has been " etained in service by 
ignoring the well settled principle of " Last come first go" .From the facts brounght on record by management 
including the seniority list Exhibit M.W.1/1, it is established byoyond any shadow of doubt that ShriGulab Singh 
was definitely juniot to Shri Sehdev Kumar but he has not been brought under jetrenchment. The only 
justification given by the management in this behal: is that Shii Gulab Singh had been employed on a special job 
dealing with the Provident Fund Scheme and , therefore, he was not brought under retrenchment alongwith the 
other workman . I do not feel inclined to agree with this contention raised on behalf of the management. There is 
no denying the fact that the designation of both Shri Sehdev Kumar the present workman and ShriGulab Singh 
was the same i.e. Accounts Clej k and they belonged to the same category ofworkmen in the Mills getting the same 
emoluments . It has not been shown how the aforesaid special work ofdealing with the matteis pertaining to the 
Provident Fund Scheme could notbe assigned to Shri Sehdev Kumar. There is nothing on the record to indicate 
that Shri Gulab Singh had received any special training to deal with that work. He has not even been 
examined as a witness in the case . 

So, taking into consideration the facts above which are more or less admitted the termination of services 
of the presentworkman Shri Sehdev Kumar brought about in dis -regard to his right of seniority can not be held to 
be justified and in order . 

That disposes of issue No. 2 and in the light ofmy above observations, I am quite clear in my mind that the 
management has failled to justify the termination of the services of the workman concerned by way of retrench 
ment and he is entitled to reinstatement with continuity of his pievious service . He, has, however ,made out no 
gond case for the payment of back wages which relief has, infact, been given up by him as per his own statement . 
The issue is therefore, decided against the managementand in favour of the workman holding that the termination 
or his services is not justified and in order and , in the result , he is entitled 10 reinstatementwith continuity 
of previous service but without the payment of any back wages. The award is made accordingly. In the circum 
stances , there shall be no order as to costs. 
Dated the 18th May , 1974 . 

O.P.SHARMA , 
Presiding Officer, 
Labour Court; Haryana , 

Rohtak . 
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No. 1290 , dated 27th May , 1974 
For warded four copies to the Socretary to Government of Haryana , Labour and Employment Depart 
ments, Chandigarh as requirod under section 15 of the Industrial Disputes Act, 1947. 


0. P. SHARMA , 


Presiding Officer , 
Labour Court, Haryana , 

Rohtak . 


No 4722 4 Lab 74: 19602 - In pursuance of the provisions of section 17 of the industrial Disputes Act, 
1947 ( Act No. XTV of 1947), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Labour Court, Haryana , Rohtak in respect of the dispule between the workman and the 
Binagement of M /s Chatta Sain Foundry & Rolling Mills , Samalkha : 


BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , LABOUR COURT, 

HARYANA , ROHTAK 


Reference No. 37 of 1973 


between 


SHRI RAJINDER KUMAR AND THE MANAGEMENT OF MIS CHATTAR SAIN FOUNDRY 

AND ROLLING MILLS, SAMALKHA. 
Present : 

Shri Rajinder Kumar , workman himself . 


Shri Devki Naadan , for the management. 


AWARD 


samaith 

Shri Rajinder Kumar was in the service of Mis Chatter Sain Foundery & Rolling Mills, 
Samalkha His services were terminated by the management on st February, 1973. Feeling agg ieved, he 
raised a demand for reinstatement but there was no satisfactory responss from the management. This gave 
rise to an industrial disput. 

On receipt of the failure report from the Conciliation Officer, the Governer of Haryana referred the 
above dispute for adjudication to this court.-- vide order No. ID KNL /157- B - 731 9455-59 , dat d th 
June, 1973 in exercise of the powers conferred by clause (c) of sub -section (i) of Section 10 of the Industrial 
Disputes Act , 1947 , with the following term of reference . 

" Whether the termination of services of Shri Rajinder Kumar, was justified and in order ? If not, 

to what relief is he entitled ?"* 


The parties put in their pleadings The workman reiterated his claim for reinstatement with the 
allegition that his services had been wrongfully terminated The management con.ested his claim mainly 
on the ground that the present cl :imant was never in thuir employment. 

It is , bowever not necessary to go into the merits of case as Shri Rajinder Kumar has settled his 
dispute with the minagement outside th : court and addressed as application dated 8th April, 1974 . 
Exhibit W. I to this effect. His statemeat bas also been recorded . 

In view of the above a no-disputo award is given against thc workman who has voluntarily with 
drawn the dispute after arriving at an am cable settlement with tho management. There shall be no order 
as to costs . 


Dated 27th May , 1974 , 


0. P. SHARMA , 


Presiding Officer , 
Labour Court, Haryana , 

Rohtak . 
No. 1307 , dated the 27th May, 1974 . 
Forwarded (four copies) to the Secretary to Government of Haryana, Labour and Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputos Act, 1947, 

0. P. SHARMA , 

Prosiding Officor , 
Labour Court, Haryana , 

Rohtak 


